Fact Sheet: Deprivation of Rights of Union Members
Under the LMRDA by Violence

Section 610 of the Labor-Management Reporting and Disclosure Act (LMRDA) (29 U.S.C.) prohibits the use of
force or violence, or threat of the use of force or violence, to restrain, coerce, or intimidate, or attempt to
restrain, coerce, or intimidate any member of a labor organization for the purpose of interfering with or
preventing the exercise of any right to which the member is entitled under the provisions of the LMRDA. The
Office of Labor-Management Standards (OLMS) of the Department of Labor investigates allegations of
violations of section 610.

When is section 610 violated?

Section 610 is violated when:

* a person

« through the use of force or violence or threats of the use of force or violence
* restrains, coerces, or intimidates, or attempts to restrain, coerce, or intimidate
e any union member

« for the purpose of interfering with or preventing the exercise of any right to which the member is entitled
under the LMRDA.

What are some examples of violations of section 610?

* a union member is threatened or assaulted because of the member’s expression of views, arguments or
opinions concerning actions of union officials

 a union member is threatened or assaulted for attending or participating in a union meeting

* a union member is threatened or assaulted because the member sued the union or appeared as a witness in such
a law suit

* a union member is threatened or assaulted because the member protested a union officer election

* a union member is threatened or assaulted because the member protested the imposition or the continuation of
a trusteeship over the union

* a union member is threatened or assaulted because the member is or intends to be a candidate for union office
* a union member is threatened or assaulted because the member supports an opposition candidate for union office

What rights are protected under Section 610 of the LMRDA?

Union member rights protected by the LMRDA include the right to:

» meet and assemble freely with other members, and express views, arguments and opinions concerning union affairs
* participate in union meetings and other activities

* vote upon the business of union meetings

* inspect or obtain copies of collective bargaining agreements between an employer and the union
* notice and fair hearing before being disciplined

« file a law suit pertaining to union affairs

* participate in setting rates of dues, fees, and assessments

» examine information required to be in reports filed with the Secretary of Labor by a union

* run for, and hold, union office

* nominate candidates for union office

* support candidates for union office

* cast a secret ballot for freely chosen candidates in an election of local union officers

* protest the conduct of an election of union officers



What is the penalty for depriving union members of their rights through violence?

Any individual who willfully violates section 610 may be imprisoned for up to one year and/or fined up to
$100,000, or twice the value of any pecuniary gain he or she derives from the offense or twice the value of any
pecuniary loss to some other person from the offense, or $250,000 if death results from the offense, whichever
amount is greater, for each violation of the statute. A convicted person may also be sentenced to pay restitution
to the victim(s) and other conditions of sentence. In the case of aggravated assaults, the convicted person will
also be barred from holding union office or employment by LMRDA Section 504.

What should | do if someone threatens or assaults me because | exercised one of my rights as
a union member?

You should report this activity to local law enforcement authorities immediately and contact the nearest OLMS
field office listed below.

Should | still contact OLMS even if the individual who threatened or assaulted me is not a
union officer, employee, or member?

Yes. Section 610 prohibits any person from depriving a union member of his or her rights under the LMRDA
by force or violence or the threat of force or violence.

How can | learn more about the LMRDA?

Additional information is available on the OLMS Web site at www.olms.dol.gov by sending a message to olms-
public@dol.gov, by calling the DOL Help Line at 1-866-487-2365, or by contacting one of the OLMS field
offices listed below.

Office of Labor-Management Standards Field Offices

Staff is available to answer questions about the LMRDA at OLMS Field Offices in the following cities:

Atlanta, GA (404) 562-2083
Birmingham, AL (205) 731-0239
Boston, MA (617) 624-6690
Buffalo, NY (716) 551-4976
Chicago, IL (312) 596-7160
Cincinnati, OH (513) 684-6840
Cleveland, OH (216) 357-5455
Dallas, TX (972) 850-2500
Denver, CO (720) 264-3232
Detroit, MI (313) 226-6200
Grand Rapids, Ml (616) 456-2335

Guaynabo, PR (787) 277-1547
Honolulu, HI (808) 541-2705
Houston, TX (713) 718-3755
Indianapolis, IN (317) 614-0013
Kansas City, MO (816) 502-0290
Las Vegas, NV (702) 388-6126
Los Angeles, CA (213) 534-6405
Miami, FL (954) 356-6850
Milwaukee, WI (414) 297-1501
Minneapolis, MN (612) 370-3111
Nashville, TN (615) 736-5906

New Haven, CT (203) 773-2130
New Orleans, LA (504) 589-6174
New York, NY (646) 264-3190
Newark, NJ (732) 750-5661
Philadelphia, PA (215) 861-4818
Pittsburgh, PA (412) 395-6925
St. Louis, MO (314) 539-2667
San Francisco, CA (415) 848-6567
Seattle, WA (206) 398-8099
Tampa, FL (813) 288-1314
Washington, DC (202) 513-7300
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